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INTRODUCTION


The Social Security Agreement between Cyprus and the Slovak Republic came into force on the 1st of February1996. The purpose of this Bilateral Agreement is the coordination of the Social Security Systems of the two countries in order to:

(a) ease or eliminate restrictions on the payment of social insurance benefit beyond the territory of each country. 

(b) allow the persons who move between the two countries to  qualify for benefits by aggregating the periods of  insurance in the two countries, and

(c) avoid the possibility of paying contributions to the Insurance Systems of both countries for the same work. 

WHO IS COVERED BY THE AGREEMENT


This Agreement covers nationals who are or were subject to the Cyprus or the Slovak Republic legislation, as well as their dependants.
 

EQUAL TREATMENT


According to this Agreement, persons as well as their dependants who are covered by the legislation of one country have the same obligations and rights under the legislation of the second country, while in it, just like its nationals.  

INSURANCE AND CONTRIBUTIONS


The general rule is that each person is insured under the legislation of the country in the territory of which he is employed. In this event, a Cypriot national who works in the Slovak Republic is insured and pays contributions according to the Slovak Republic Social Insurance legislation.


The following occasions are exceptions to the rule: 

(a) Temporary employment in the Slovak Republic

When a person who is employed in Cyprus is sent by his employer to work temporarily in the Slovak Republic, then this person remains insured in the Cyprus Social Insurance Scheme and his employer continues to pay contributions to the Cyprus Social Insurance Scheme for the duration of the first twenty four months of his employment in the Slovak Republic. This period can be prolonged, if the competent institutions of the two countries give their consent. 

In the event where an employed person working for a Cypriot employer is temporarily sent to the Slovak Republic, the Cypriot employer must apply to the Department of Social Insurance Services of Cyprus and receive the relevant certificate. 


The provisions mentioned above inversely apply for persons who come from the Slovak Republic for temporary employment in Cyprus.

(b) Employment in the Government Service 


Persons, who are employed by the Government Service of one country in the territory of the second, are subject to the Social Security legislation of their country. 

(c) Employment of persons as a crew of a vessel  


If a person is employed as a member of a crew of an ocean-going vessel, he will be subject to the legislation of the country in which the vessel is registered.

BENEFITS


The benefits covered under this Agreement are: sickness benefit, maternity grant, maternity allowance, invalidity pension, old age pension, widow’s pension, funeral grant, orphan’s benefit and employment injury benefit.
Sickness benefit and maternity allowance 

When an employed person applies for sickness benefit or maternity allowance under the Cyprus legislation, the periods of insurance he completed in Slovak Republic are aggregated only in the occasion he had paid contributions in the Cyprus Social Insurance Scheme, after his last entry in the territory of Cyprus.


When an insured person is entitled to sickness benefit or maternity allowance according to the legislation of both parties for the same period of sickness or maternity,  he will receive his benefit according to the provisions of the legislation of the country in which he paid his last contribution.
Maternity grant

For purposes of entitlement to maternity grant, the periods of insurance to the Cyprus Social Insurance Scheme and the periods of insurance to the Slovak Republic Social Insurance Scheme are aggregated. 

In the event where a woman is entitled to maternity grant from both countries, she will receive the grant only by the Scheme of the country in which the confinement took place. 


In the event where a woman gives birth in a third country, she will receive the grant by the Scheme of the country in which she or her husband paid contributions to right before the confinement began. 

Benefits for industrial accidents and occupational diseases


When a person who is employed in the Slovak Republic and he pays contributions to the Cyprus Social Insurance Scheme suffers an employment accident or occupational disease in the territory of the Slovak Republic, for benefits purposes, the accident or occupational disease is considered to have occurred in Cyprus. 


When an insured person, for which the legislation of one country is applied, following his departure from this country in order to move during his employment to another country and before he reaches the second country he suffers an employment injury, for the purposes of the benefit, the accident or occupational disease is considered to have occurred in Cyprus.


When an insured person suffers an occupational disease, which occurred after he was employed in the territories of both countries into occupations which according to the legislation of the two countries might have caused the disease, the legislation of the country in which the insured person was last employed will be enforced.  


The inverse applies for employed persons who work in Cyprus and pay contributions to the Social Insurance Scheme of the Slovak Republic.

Old age pension, invalidity pension, widow´s pension and orphan´s benefit

When a person is insured under both, the Cyprus Social Insurance Scheme and the Social Insurance Scheme of the Slovak Republic, and is entitled to, according to his contributions in each country, old age, invalidity, widow’s  pension and orphan’s benefit, he will receive a separate pension from each country. In the event where he is not entitled to two separate pensions, the country from which he is not entitled to a pension, aggregates the contributions he has paid in the other country for the purpose of establishing entitlement.


The amount of pension paid to the beneficiary after the aggregation of contribution periods is analogous to the period of insurance of the beneficiary in each country without one pension having any effect on the other.  

Funeral grant

For the purposes of the payment of the funeral grant, the contribution payments to the Cyprus Social Insurance Scheme and the Social Insurance Scheme of the Slovak Republic are aggregated. 


In the event where rights to entitlement to a funeral grant exist in both, the Cyprus Social Insurance scheme and the Social Insurance Scheme of the Slovak Republic, the grant is paid only by the Scheme of the country in which the insured person paid his last contribution to, right before his death.   

PAYMENT OF BENEFITS BY ONE COUNTRY IN THE TERRITORY OF THE OTHER

Benefits which are granted solely under the Slovak Republic 
legislation or under the Social Security Agreement between Cyprus and the Slovak Republic are paid to the beneficiary, even if he resides in Cyprus. The same applies for the Cyprus benefits for a beneficiary who resides in the Slovak Republic.

Benefits based on the provisions of this Agreement are not paid for the periods preceding the date of enforcement of this agreement which is the 1st of February 1996. 
SUBMISSION OF APPLICATION FORM

All the interested persons are advised to apply for benefits to competent institutions of their country of residence. 


For Cyprus:

(a) Department of Social Insurance Services 

Ministry of Labour and Social Insurance 

7, Lord Byron Avenue 

1465 Nicosia – CYPRUS
e-mail : recagree@sid.mlsi.gov.cy
or

(b) at the local District Social Insurance Offices
For the Slovak Republic: 

Socialna Poistovna
Ustredie
UL 29, Augusta C8 

81363 Bratislava

SLOVENSKA REPUBLIKA

